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Committee Reports 
For Faculty Assembly on 3/6/19 
 
Treasurer’s Report for February 6 Meeting 
Dr. Jon Bernard Marcoux, Treasurer 
3/6/19 
As of 3/6/19, the balance in the Faculty Assembly checking account is $1,415.35. In February, we took 
in $100 in dues. In February we expended $75.00 for refreshments (the balance provided by the 
Graduate Department of Counseling, Leadership, and Expressive Arts) and $41.73 for new checks. Thus 
far in March, we have expended $75.00 for refreshments (the balance provided by History, Art and Art 
History, and CHP). April meeting refreshments will be provided by the Administration of Justice 
department. 
Nominations and Elections Committee, Chair Lindsay Guarino 
The Nominations and Elections Committee met on Wednesday, February 13th with Jason Black and Jen 
Snyder to review eligibility for elected committees and to finalize the nominations ballot.  We also met 
on Thursday, February 14th with members of the Executive Committee to discuss the February 22nd 
Innovation Session and also elections process issues, including: how our committee obtains eligibility 
information; designations for professional programs and arts & sciences in committee structures; 
discrepancies in the Faculty Manual. 
 
Our committee will meet during the first week of March when the nominations data is collated to 
prepare the elections ballot. 
 
 
Diversity and Inclusion Task Force and Faculty Fellows, Emily Colbert Cairns  
The Diversity and Inclusion Task Force and Faculty Fellows last met on February 6, 2019 
 We are working to institutionalize objectives of diversity and Inclusion, through a Course Evaluation 
question: “Considering both the possibilities and the limitations of the subject matter, in which ways does the 
course promote diversity and inclusion?” The pilot to test this question was run in 29 course sections, and in 8 
different departments (237 students). We are working to infuse the curriculum through courses that meet these 
objectives. This year we have four new diversity and inclusion faculty fellows who have developed new or 
substantially revised courses based on race/racism (the theme for the first three years of the fellowship program). 
Finally, we have an impact project this spring we are hosting a campus wide read of the text Blackklansman and 
are partnering with other student groups including Dialogue and BSU.  This read be held in conjunction with the 
Groundwater Racial Equities Presentation hosted by Newport Health Equities Zone. 
Ad Hoc Committee on Faculty Scholarship 
The Ad Hoc Committee on Faculty Scholarship last met on February 8, 2019. 
Summary of Meeting: 
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The charge of the committee is to develop mechanisms for faculty members to become aware of and 
share their scholarship with each other.  Our proposal was well received at the last Faculty Assembly for 
creating a booklet of faculty scholarship.  One faculty comment suggested that we open up the booklet 
to include faculty interests in teaching since some faculty members may not be engaged in scholarship 
currently.  For this reason, we decided to name the booklet, the Faculty Professional Interests Booklet.   
We decided that the booklet would include only the interests of full time faculty (tenured, tenure-track, 
visiting, or lecturer).  We also received comments that some wanted a full faculty directory, but this is 
not the charge for the ad hoc Scholarship Committee. 
Committee approved motions: 
• Faculty Professional Interests Booklet is to be presented at EC for discussion/feedback by Dr. 
Peter Colosi  
• The faculty EC can appoint another committee for that purpose of creating a full faculty 
directory. 
• Faculty SRYou day for sharing of scholarship to be discussed at a later date pending 
recommendations of EC.   
The committee will meet next on March 8, 2019 at 1:15 in McAuley 206A.  
Core Review Committee, Chair Tony LoPresti 
The CRC last met on February 12, 2019 
Since our last report the CRC has approved new applications for UNV courses, and endorsed the 
Nursing Department proposal to require UNV 102 for students in the RN to BSN track.  The CRC also 
continues to update the Assessment Survey that was administered to Capstone students last spring. 
As part of the ongoing faculty discussion about streamlining committee structures, the CRC is 
considering whether it would be a more efficient use of faculty time to allow its few remaining functions 
to be handled by the Curriculum Committee and the Assessment subcommittee, as appropriate.  The 
committee has yet to reach a conclusion on this matter.   
The committee will meet next on a date TBD after Spring Break  
 
Curriculum Committee, Chair Elizabeth Fitzgibbon 
The CC last met on February 22, 2018.  
The CC is working to review catalog revisions and will return with edits by April 15, 2019.  Departments 
will be contacted directly, if CC finds any issues within their proposals.  The revised catalog is expected 
to be available online by June 3, 2019. 
 
One proposal ends 30-day review.  (Minor changes to existing programs, no vote required.) 
• ADJ 303 & ADJ 308 Criminal Law and Procedure Parts I & II (elective) 
 
Four proposals begin 30-day review.  (Minor changes to existing programs, no votes required.) 
• EDC 399 Strategies for Teaching English Learners (elective) 
• Four new electives at the graduate-level for ADJ  
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• Changes to the graduate MSN-DNP program, includes a new course at the 600-level 
• Changes to the RN-BSN continuing education program 
Full-time faculty are urged to view these proposals on SharePoint and leave their comments. 
 
The next deadline for proposals is Monday, March 18, 2019.  Proposals received by this date will be 
eligible for approval by faculty assembly as early as Wednesday, May 1, 2019.   
For issues with SharePoint, please contact the HelpDesk or committee chair: Liz Fitzgibbon (x3155 or 
elizabeth.fitzgibbon@salve.edu). 
The committee will meet next on March 22, 2019. 
Committee Membership:Elizabeth Fitzgibbon (chair) Debra Cherubini (secretary), Heather Axen, 
Jennifer Bonoff, Jameson Chace, Sean O’Callaghan, Tracy Pelkowski, Miguel Romero, David Smith, 
Alissa Bertram, ex officio 
 
 
Executive Committee, Chair Jameson Chace 
The Executive Committee has met four times since the last assembly, including the innovation session 
on Friday, February 22.  One meeting was dedicated to the innovation session and planning for the 
session on March 22.  One meeting was dedicated to team leadership assessment and working to 
improve committee team work and efficiencies; the executive committee is planning to lead a 
committee chair leadership workshop in May.  Other meetings were dedicated to the governance of the 
assembly and preparing for the March 6th assembly.   In separate meetings the Chair and Vice Chair are 
part of the May Workshop planning team. 
Next meeting is Thursday, March 14 with the Provost 
 
 
Rank and Tenure Committee Report:   2018 – 2019, Chair: Robin Hoffmann 
 
The Rank and Tenure Committee met multiple times throughout fall semester, reviewed materials submitted by 
13 petitioners in support of their applications for promotion and/or tenure, 
deliberated and voted on each petition, prepared a report with the Committee’s rationale for each recommendation 
to the Provost and a letter notifying the Petitioners of the Committee’s vote. Between November 1 and 15, 
members of the Rank and Tenure Committee met with the Provost in order to present Committee Reports and 
discuss the merits of the Petitions. 
During spring semester, the Rank and Tenure Committee has multiple meetings scheduled to discuss all materials 
submitted by 7 faculty members in their third year at Salve Regina University for Pre-tenure Review.  By no later 
than March 15, the Committee’s report will be sent to the faculty member, the Department Chair, the appropriate 
dean, and the Provost.  
The purpose of the Rank and Tenure Committee is to recommend disposition of faculty requests for promotion to 
Associate Professor and Professor or for tenure in the fall, and to provide important feedback to faculty who 
undergo the Pre-tenure Review in the spring. The Committee makes its recommendation with fairness, honesty, 
and justice as guiding principles and in light of the criteria listed in the Faculty Manual.  
Page 4 
The Rank and Tenure Committee has also been compiling a list of recommendations and discussion points for 
possible changes in the language of the Faculty Manual.  
Rank and Tenure Committee Members: 2018 – 2019:  Robin Hoffmann, J.D., Chair, Jameson Chace, Ph.D., 
Donald St. Jean, D.M.A., Nancy Gordon, Ed.D., William Stout, Ph.D. (spring 2019), Anthony Mangieri, Ph.D. 
(fall 2019).  Alternates: Myra Edelstein, Ed.D., Carol Gibbons, Ph.D., William Leeman, Ph.D., Kathy Lawber, 
Ph.D. 
 
 
